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Chapter 1 : Kolb's Learning Styles and Experiential Learning Cycle | Simply Psychology
Based on over 40 years of research from David Kolb, Ph.D., the learning style inventory describes the way you learn
and how you deal with day-to-day situations. Learning can be described as a cycle made up of four basic processes.

Home Toolsheroes David Kolb David Kolb David Kolb is an professor and educationalist who specializes in
experiential learning, individual and social change, career development and professional education. After
completing his studies he started working as a lecturer and researcher at the Weatherhead, School of
Management. This model is composed of four concrete elements namely: Concrete experience Observation
and reflection on the concrete experience Formation of abstract concepts based on the reflection Testing new
concepts These four elements form the essence of the cycle of learning. This can begin with any of the four
elements but usually begins with concrete experience. His model draws on the work of for example John
Dewey , Jean Piaget and Kurt Lewin and is predominantly used for the development of executive and
professional educational programmes. Knowledge results from the combination of grasping experience and
transforming it. Because of our hereditary equipment, our particular life experiences, and the demands of our
present environment, we develop a preferred way of choosing among the four learning modes. Adding more
extensive learning assessments that involve practical application of concepts covered can create second level
learning involving the three learning modes where reflection supplemented by action serve to further deepen
conceptual understanding. Kolb Learning Style Inventory: In Encyclopaedia of the Sciences of Learning pp.
Kolb Learning Style Inventory 4. Learning to play, playing to learn: A case study of a ludic learning space.
Journal of Organizational Change Management. A dynamic, holistic approach to management learning,
education and development. Are there cultural differences in learning style? International Journal of
Intercultural Relations, 33 1 , Previous Research and New Directions. In Perspectives on cognitive, learning,
and thinking styles. Experiential learning in teams. Learning styles and learning spaces: Enhancing
experiential learning in higher education. Conversation as experiential learning. Management learning, 36 4 ,
An experiential approach to knowledge creation. From learning styles to learning skills: Journal of Managerial
Psychology, 10 5 , Assessing individuality in learning: The learning skills profile. Educational Psychology,
11 , New directions for adult and continuing education, 30 , Self-scoring inventory and interpretation
booklet. Experience as the source of learning and development. Career development, personal growth and
experiential learning. Readings on human behaviour in organisations, New jersey Prentice Hall. Learning
styles and disciplinary differences. The Modern American College. Experiential learning theory and the
learning style inventory: A reply to Freedman and Stumpf. Academy of Management Review, 6 2 , The
Learning Style Inventory: Toward an applied theory of experiential learning. Sloan School of Management.
On management and the learning process. Individual learning styles and the learning process. Organization
Development Approach to Consulting. Sloan management review, 12 1 , Goal-setting and self-directed
behavior change. Human Relations, 23 5 , The Journal of Applied Behavioral Science, 4 4 , How to cite this
article: Retrieved [insert date] from ToolsHero: Your rating is more than welcome or share this article via
Social media!
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Kolb Learning Style Inventory (KLSI) - version Why choose the Korn Ferry Hay Group KLSI? Based on experiential
learning theory, the learning style inventory was developed by David Kolb Ph.D. with research that began in

Here are brief descriptions of the four Kolb learning styles: They prefer to watch rather than do, tending to
gather information and use imagination to solve problems. They are best at viewing concrete situations from
several different viewpoints. People with a diverging learning style have broad cultural interests and like to
gather information. They are interested in people, tend to be imaginative and emotional, and tend to be strong
in the arts. People with the diverging style prefer to work in groups, to listen with an open mind and to receive
personal feedback. Ideas and concepts are more important than people. These people require good clear
explanation rather than a practical opportunity. They excel at understanding wide-ranging information and
organizing it in a clear, logical format. People with an assimilating learning style are less focused on people
and more interested in ideas and abstract concepts. People with this style are more attracted to logically sound
theories than approaches based on practical value. This learning style is important for effectiveness in
information and science careers. In formal learning situations, people with this style prefer readings, lectures,
exploring analytical models, and having time to think things through. They prefer technical tasks, and are less
concerned with people and interpersonal aspects. People with a converging learning style are best at finding
practical uses for ideas and theories. They can solve problems and make decisions by finding solutions to
questions and problems. People with a converging learning style are more attracted to technical tasks and
problems than social or interpersonal issues. A converging learning style enables specialist and technology
abilities. People with a converging style like to experiment with new ideas, to simulate, and to work with
practical applications. They are attracted to new challenges and experiences, and to carrying out plans. People
with an accommodating learning style will tend to rely on others for information than carry out their own
analysis. This learning style is prevalent within the general population. Educators should ensure that activities
are designed and carried out in ways that offer each learner the chance to engage in the manner that suits them
best. Also, individuals can be helped to learn more effectively by the identification of their lesser preferred
learning styles and the strengthening of these through the application of the experiential learning cycle.
Ideally, activities and material should be developed in ways that draw on abilities from each stage of the
experiential learning cycle and take the students through the whole process in sequence. The Learning Style
Inventory: Learning styles and disciplinary differences. The modern American college, Experience as the
source of learning and development Vol. Toward an applied theory of experiential learning. Sloan School of
Management. How to reference this article: Kolb - learning styles.
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Math Reasoning Inventory (MRI) is an online formative assessment tool designed to make teachers' classroom
instruction more effective. Find this Pin and more on School- Middle/High School Resources by Amy Phillips.

While you can start at any of the major themes listed to the left of this screen, you should read the Introduction
to get a background of learning styles. While VAK may have popularized learning styles, David Kolb,
Professor of Organizational Behavior at Case Western Reserve University, is credited with launching the
learning styles movement in the early seventies and is perhaps one of the most influential learning models
developed. Learning is the process whereby knowledge is created through the transformation of experience.
Knowledge results from the combination of grasping experience and transforming it. Learning is best
conceived as a process, not in terms of outcomes. Learning is a continuous process grounded in experience.
Learning requires the resolution of conflicts between dialectically opposed modes of adaptation to the world
learning is by its very nature full of tension. Learning is a holistic process of adaptation to the world. Learning
involves transactions between the person and the environment. Learning is the process of creating knowledge
that is the result of the transaction between social knowledge and personal knowledge. For a larger picture,
click on the image Processing Continuum: Our approach to a task, such as preferring to learn by doing or
watching. Our emotional response, such as preferring to learn by thinking or feeling. The Learning Cycle This
matrix provides a learning cycle that involves four processes that must be present for learning to occur. Kolb
called this Experiential Learning since experience is the source of learning and development Each ends of the
continuums modes provide a step in the learning process: For a larger picture, click on the image Concrete
experience feeling: Learning from specific experiences and relating to people. Observing before making a
judgment by viewing the environment from different perspectives. Looks for the meaning of things. Logical
analysis of ideas and acting on intellectual understanding of a situation. Ability to get things done by
influencing people and events through action. Depending upon the situation or environment, the learners may
enter the learning cycle at any point and will best learn the new task if they practice all four modes. Listed
below are some examples: Learning to ride a bicycle: Reflective observation - Thinking about riding and
watching another person ride a bike. Abstract conceptualization - Understanding the theory and having a clear
grasp of the biking concept. Concrete experience - Receiving practical tips and techniques from a biking
expert. Active experimentation - Leaping on the bike and have a go at it. Learning a software program: Active
experimentation - Jumping in and doing it. Reflective observation - Thinking about what you just performed.
Abstract conceptualization - Reading the manual to get a clearer grasp on what was performed. Concrete
experience - Using the help feature to get some expert tips. Concrete experience - Having a coach guide you in
coaching someone else. Active experimentation - Using your people skills with what you have learned to
achieve your own coaching style. Reflective observation - Observing how other people coach. Abstract
conceptualization - Reading articles to find out the pros and cons of different methods. Abstract
conceptualization - Listening to explanations on what it is. Concrete experience - Going step-by-step through
an equation. Active experimentation - Practicing. Reflective observation - Recording your thoughts about
algebraic equations in a learning log. Kolb views the learning process as a context of people moving between
the modes of concrete experience CE and abstract conceptualization AC , and reflective observation RO and
active experimentation AE. Thus, the effectiveness of learning relies on the ability to balance these modes,
which Kolb sees as opposite activities that best promote learning. In addition, Kolb claims that concrete
experience and abstract conceptualization reflect right-brain and left-brain thinking respectively. Kolb believes
that learning styles are not fixed personality traits, but relatively stable patterns of behavior that is based on
their background and experiences. Thus, they can be thought of more as learning preferences, rather than
styles. For a larger picture, click on the image Diverging concrete, reflective - Emphasizes the innovative and
imaginative approach to doing things. Views concrete situations from many perspectives and adapts by
observation rather than by action. Interested in people and tends to be feeling-oriented. Likes such activities as
cooperative groups and brainstorming. Assimilating abstract, reflective - Pulls a number of different
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observations and thoughts into an integrated whole. Likes to reason inductively and create models and
theories. Likes to design projects and experiments. Converging abstract, active - Emphasizes the practical
application of ideas and solving problems. Likes decision-making, problem-solving, and the practical
application of ideas. Prefers technical problems over interpersonal issues. Accommodating concrete, active Uses trial and error rather than thought and reflection. Good at adapting to changing circumstances; solves
problems in an intuitive, trial-and-error manner, such as discovery learning. Also tends to be at ease with
people. Each learning style is located in a different quadrant of the cycle of learning: Kolb is the inspiration
for a large numbers of theorists. To help you under learning styles, see the learning style survey References
Coffield, F. Learning styles and pedagogy in post learning: A systematic and critical review. Learning and
Skills Research Centre. Retrieved January, 15, Notes Updated July 13, Created May 29,
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Learning Styles Survey Learning styles activities Learning style inventory Learning Style Assessment Learning Style
Teen activities Formative Assessment School Classroom 5th Grade Classroom Forward Facts about Student Learners:
This is a free learning style survey from Teachers Pay Teachers website.

Understanding your learning style will help you both as a learner and as a facilitator, as how you learn is often
how you teach. The formal experiential learning style inventory can be purchased from the Hay Group http:
The test will help you plot what your learning preferences are. Participants found that knowing their learning
style helped them to understand their weakness which is the opposite of their learning style , and how to
approach learning in a well-rounded format. What I found interesting was that there were trends by specialty
outlined on the back of Learning Card 3a , and that learning styles may explain why facilitators rely heavily on
one particular area and why we argue so much about simulation versus lecture. When I see learners and
facilitators with a difficulty, often it is because of their learning style in particular when they are opposites. As
residencies move towards a competency-based model, understanding learning styles may become more
important. Variation in feedback feedforward and scoring may be more of a reflection of differing facilitators
than of the student themselves. I worked with one program where they stated that students would go to Dr. X,
when they wanted to learn in the clinic, and Dr. Y when they just wanted to finish on time. Further research
found that Dr. X was a reflector, and great at helping students reflect on their experience, while Dr. Y was
very practical. Both physicians would give the students feedback, and would often give differing feedback
regarding the same student. In simulation, Do-ers should be allowed to go first and even jump in without the
lecture in a safe learning environment. Reflectors would like to watch someone do it first and tend to love
debriefing. Fortunately, good debriefing and simulation experiences will take the learner through all four
areas, therefore reaching their learning style; it is just a matter of where you start. We need to shift our advice
to learners to reflect their learning styles per the below: Reflectors â€” ask your preceptor to show you once,
and then you will do it. Theorist â€” ask your preceptor to explain to you how it works then you will do it.
Practical â€” ask your preceptor to explain why it is important, then let you do it. Do-ers â€” ask your
preceptor to let you try it first, then explain to you how or why it works. Theorists â€” tend not to have trouble
with tests; if they do it is because they are overthinking questions working too hard to make tacit knowledge
into explicit , and may be stumped because they know too much. Because they have had previous experiences
where they found an answer later in the test i. Reflectors have difficulty breaking the habit, and would be
better off just guessing on a question than carrying it throughout a test, as it causes errors in other questions
they could know. The advice for practical learners is just to give the answer they know the test wants and stop
fighting. Do-ers â€” tend to have the most difficulty on tests. Reading more does not work for them, and
neither does just doing lots of questions which is their preference. The best advice for do-ers is to have them
complete a three patient review every night. As you dive deeper into understanding learning styles, you will be
able to pick out trends without completing the assessment. You will also find that students and facilitators who
have been struggling for years can make great improvements in short periods of time just by raising their
awareness of how their experiential learning style is impacting their teaching and learning.
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In this respect, Kolb's model differs from others since it offers both a way to understand individual learning styles, which
he named the "Learning Styles Inventory" (LSI), and also an explanation of a cycle of experiential learning that applies
to all learners.

They illustrate which part of the learning process you favor and which you avoid or underutilize. The purpose
of Learning styles is to increase your self-awareness. We recommend that you take the KLSI 4. Learning
styles also provide a framework for understanding others whose approaches are different from yours. They are
effective in helping to guide team learning. The nine Learning Styles correspond to steps in the process of the
Learning Cycle. Initiating Initiates action to influence others and seek new opportunities. In Initiating Style
learners network, think on their feet and take risks to commit to a new course of action. Experiencing Finds
meaning from deep involvement in experience and relationships. In Experiencing Style one is aware of
emotions, sensations and intuition and enjoys being in relationships. Imagining Creates meaning by observing
and reflecting on experiences. In Imagining Style one is receptive to many ideas and people, engages in
possibility thinking and appreciates diversity. Acting Takes goal-directed action that balances accomplishment
with relationships. In Acting Style one implements a plan and acts to get things done on time. Balancing
Weighs the pros and cons of acting versus reflecting, and experiencing versus thinking. In Balancing Style one
identifies blind spots and fills in the gaps by flexibly assuming any style. Reflecting Connects experience and
ideas through sustained reflection. In Reflecting Style one observes, takes multiple perspectives and waits to
act until certain of the outcome. Deciding Converges to choose one course of action to solve problems and
achieve practical results. In Deciding Style one sets goals and evaluates progress. Thinking Has capacity for
disciplined involvement in abstract reasoning, mathematics, and logic. In Thinking Style one uses quantitative
analysis d focuses on a single objective. Analyzing Integrates and systematizes ideas through reflection.
Chapter 6 : Experiential Learning Styles â€“ Learning In Healthcare
The Kolb Learning Style Inventory version (KLSI ) revised in , is the latest revision of the original Learning Style
Inventory developed by David A. Kolb.

Chapter 7 : David Kolb biography, quotes, publications and books | ToolsHero
Your Learning style can be assessed by the new Kolb Learning Styles Inventory (KLSI ) (Kolb & Kolb, ). We recommend
that you take the KLSI to identify your preferred Learning Style and your Learning Flexibility, that is, your ability to use
back-up styles based upon the context.

Chapter 8 : Kolb Learning Style Inventory, Version 3 - Hay Group, Incorporated - Google Books
WorldCat is the world's largest library catalog, helping you find library materials racedaydvl.com more â€ºâ€º.

Chapter 9 : Formats and Editions of The Kolb learning style inventory : LSI workbook [racedaydvl.com]
David A. Kolb (born ) is an American educational theorist whose interests and publications focus on experiential
learning, the individual and social change, career development, and executive and professional education.
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